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LEARNER RESOURCES

Effective Leadership Skills for Construction Field Leaders includes 
access to learner resources that enhance and reinforce the content 
of the textbook.

• Quick Quizzes™

• Flash Cards

• Forms and Documents

• Discussion and Activities

• Leadership Animations

• ATPeResources.com

Learner Resources
ATPeResources.com/QuickLinks
Access Code: 335421
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These online resources can be accessed using either of the following 
methods.

•  Key ATPeResources.com/QuickLinks into a web browser and then 
enter QuickLink™ code 335421.

•  Use a Quick Response (QR) reader app on a mobile device to scan 
the QR code located on the opening page of each chapter.


